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Keep the Banner High

The participants hailing from different parts of the country assembled at Patna, popularly known for
change, on the eve of Extended National Executive Meeting were full of enthusiasm and determination and
firmly decided to keep the banner of NFTE high in the ensuing verification scheduled to take place
on 10th May, 2016. The ensuing verification is of great significance as same may decide the destiny of
employees and PSU both Presently, many dangers are hovering around the BSNL and workforce as such
watchguard i.e elected majority union need to be vigilant and alert to safeguard the employees
and the entity. The history of NFTE, known as unifier, is well known and fully established as it secured
guarantee of Govt Pension, job Security and financial viability of the BSNL after the struggle in September,
2000. Therefore, all employees will definitely keep in mind the role played by the giant organization before
casting their votes.

The NFTE after a gap of 8 years secured recognition as per New Rule, 2012 at a time when the
BSNL was in loss of more than Rs. 7,000/- crores and talks were on to send the same to BRPSE of DPE.
Numerous staff problems were also pending for a very long period.

The primary duty of any union is to keep the bread earner financially strong for betterment of the
workforce. At the time of 6! verification we promised to create congenial environment for the employees
to work whole heartedly without fear of partisan transfers. The shortage of materials and equipments
was focused before the management. Strong voice was raised against misdeeds and corruption in the
field. These brought the result and today the company is in operational profit of Rs. 672/- crores. We fully
discharged the obligations as for as financial health of the Company is concerned.

There had been numerous and serious problems viz 78.2% IDA fixation benefits, wage loss to TTAs
and others, Child Care leave, new RRs for TTAs, JTOs/JAOs, TMs, Pos to RMs, CGA procedure, Regular
Examinations for promotion to JTO, JAO, TTA and TMs, change in designation, superannuation benefits
to D/R staff etc. Most of the problems are settled and few are in Board for approval. The flood effected
staff in Tamilnadu and J&K were extended flood advance by Board throwing away all past conventions
and practice due to serious pursuance by the union. We ensured regular meeting of National Council for
settlement of problems.

There are many challenges around the Company and employees. These specially formation of
separate Tower Company, MTNL merger with BSNL, staff reduction, compulsory retirements etc have to
be handled with tact, courage, wisdom any by unifying all the unions and employees. The redesignation of
Cadres in Civil, Electrical Wing, Telecom Factories and Telegraph Traffic personnel as well as their other
problems have to be settled. We have secured their promotion in mainstream higher Cadres. The NFTE
true to its traditions and practice will never lag behind from its responsibilities as It does not suffer from
intoxication of power and knowledge and firmly believe in dignity and respectability to all.

Therefore, we appeal to all employees to Vote for NFTE on 10.5.2016 and assure everyone that NFTE
will not leave any stone unturned to protect the future of employees and BSNL. We look forward that the
dream of evil forces for destroying NFTE will prove only "Mungeri Lal Ka Haseen Sapna".




